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Year 

2020-21 

2020-21 

2020-21 

2020-21 

2020-21 

2020-21 

MES ASMABI COLLEGE P VEMBALLUR 

LIST OF STUDENTS PLACED DURING THE VEAR 2020-2021 

Name of student placed Program graduated 
and contact details from 

Mr Saifudheen K A 
M Com Marketing saifudheen l 24@gmail.com 

Ms Sreemol E B 
Eranpurakkal House 
Koolimuttam Poklai M Com Marketing 
Mathilakam 

Ms Farsana Nazer M Com Finance 

f-.·tr Abhinaysha M S 
Mangalath (H) BCA 
Kothaoarambu P.O 

Mr Yadhukrishnan P V BCA 

Mr Rohit Krishna V R 
Vennaraparambil (H) 
Puliyilakunnu B Sc Aquaculture 
P.O Ashtamichira 
Rohitkrishna43@11:mail.com 

Name of the employer Pay package at 
with contact details 

DTECHITand 
outsourcing 

ICL Fincorp ltd 
Main road Irinjalakuda 
04802828071 

Lenador system,Abu 
dhabi 

secretariate Govt of 
Kerala 

Glamour care clinic 
DUBAI 
Veronica Marine Exports 
Pvt Ltd 
Puthenthura 
Kollam 
0476-2680489 

appointment 

I 0000/Month 

15000/Month 

-51834/Moilth 

Scale of pay 16500-35700 

82969/Month 

I 0000/Month 

;ts. ASMABI COLLEGE 
O.f . YEMBAllUR, 

OUNGALLUR-68 067 1 

;, 
/ 



    

 

 

 

 

 

 

 

 



 

 



No. R31 50X04018 

KERALA PUBLIC SERVICE 
COMMISSION 

Aala Iaic Sersiee Commission, 
iOi, Thrissu. 

HBAI MS* 

Siu Maian, 

DISTRICT OFFICE, THRISSUR 
Disic Oficr: Trissur 
Iited: 24.02.2023 

Sulb Aiie for appoininent as Satlstical Assistant Gr. IL/Statistical Investigator 

Grll on t 22200-400-in tlie Ecnomics & Statistics Epartment (fOV} 

7i! ire inlormed that yOu bave been advised for reruiunent as Statisticol 

Deanmeni. 

Asistant Gr.ll/Statistical Invesigator Gr.ll on 22200-48000/- in the Economics & 

Statistics Departhent (HOV) in Open Competition Turn: he Sclectiun is sulbject 

fo the Rules 3(c) and 10 b) of the Kerala State ánd Subordinate Services Ruules, 1958. 

Funher nstn:ctions wil be issued 1o you in due course by the above 

Yours faithjetl 

for biSTEc oFFCER 
KPSC DISTRICTFFICE, TIRISSUR 

A8.E.S. ASMAR: CEE 

P.O.P.VEMGAL coDUNGALLUR-680 671 



PRIME 
HEALTHCARE GROUP 

NAME Ms. Fairoosa Biahayil Fasalu 

EMPLOYEE ID 303368 

AnemÈE O Pr HeatthCar Group LLC www. primeheafth.ae 

PRiNGHL Mi.E.S. ASMABI COLAEGE, 

P.O.P.VEMBALIUR, 
KODUNGALLUR-68O 671 



Rol N 
Name 

Vage 
Aost 

3 

Tehsi 
ostrit 

1 

BANICAUAGDIMB0123/140332 
AMALDEV M$ 
SURESH BABU 

Dear Condldate, 

PVEMBALLUR 
PVEMBALLUR 
KODUNGALLUR 
THRISSUR 

(a) 

You have phovistonalty been selected fot retrultment In AGNIVEER (GENERAL DUT) the merit of CEE heid n on the basis of 
and your alloted center Is ! MEG AANGALORE. You wIlf be Desptcn to your Regimentaf center on -21/02/2023 

You ee heretby directed to report to CALICUT at tthe eariest alongwith the followtng docmcs 
onoinal, for enrolment formalittes and subsequent despatch to tralning center:. 

caste). 

CALL LETTER FOR DESPATCH 1 CBE 15-01-2023 

Call up Notice(this letter). 

Admit cand and ldentity Photograph 
Ten copies of fresh passpor size photogrphs. 

Encs:0ne 

A ducational certiicates and Marks Sheets in oriolnal. 
Garette (e) Cross List(x List) i 

ducstinn certificate duty signed by Principa and countersigned by District Education Offlcer. (DEO). 

passed as private candidate/holding hand writtendupicate 
Domiciie certificate issued by DM/SDM, as applicabBe. 

(h) Character Certificate duly signed by Gram Predhan/Sarpanch, 

Caste Certifcste tssved by Tehstdar/Gram Pradhan/Sarpanch 

Unnarred/married certificate duty Signed by Gram Pradhan/Sarpanch, Two copies o Joint photograph(individuatalong with his wife)duly verifed and attested by Vilage Sarpanch/Tehsildar (For married candidates ondy). 

(m) Two photocopies ofal certificates/documents 

This is to certty ttiat master 
the feal son of No 

ARO CALICUT 

Charscter/Pre verification certificates s per specimen attached duty completed in arespects e. affx a copy of group photo of thÃ famiy)and authenticate/signed by the competent authority. 
Andsvit for variationIn self nane/father's name or any other variation inany certiflicate be produted duly signed by 1st Class magistrate(DM/SDM). 

02-Feb-2023 

Name.. 
Published ide Part I Order No... 

Verification of the following be completed from concerned Record Office, these particulars are not avilable n the Discharge Book Ex Servicemen/War Widows: 

(l.e. 

RECRUITNG 

whose date of birth is 

PiN-673 005 

(duty mentioned th particuar 

OFFICE 

s.of Reot 

This ietter stands automatically nullilied/cancelled at the tme of despatch, if any discrepency is found in medica/physica/both/lackof production of documents/hiding of facts. 

..of{Uat)..s per service documents held with this office. 

educational, domiçlie, caste, character 

PHMAHASHABOE) 
Colonet 
Director. 
aro callcut 

T.E.S, ASMABI P.O.P.VEMCALR 
NGALLUR Eud671 

unmarmed/married, pre verifiçation and affidavits etc). 



CIED 

CIED/HR-AV/236/2022 

Mr. Ashik O S 

Email: ashikos999(@gmail.com 
Ph: +91 S0864775S1 

Dear Ashik, 

1.Commencement of employment: 

CIED Technologies Pvt Ltd 

Subject: Appointment for the post of �Junior Backend Developer" 

2.Job Title: 

Arakkal HOuse, Kalungal lane, Aluva-1, Ernakulam 683101 

Appointment Letter 

3.Salary: 

India Netherlands 

CIN- U72200KL201PTCO28859 

We are pleased to offer you, the position of Junior Backend Developer" with CIED 
Technologies Pvt Ltd on the following terms and conditions: 

Your Full-Time employment will start effective from 16 May 2022 

4.Place of posting: 

info@ciedin 

12.05.2022 

Your initial designation will be Junior Backend Developer -(Grade B 9)". You will be on 
probation for a period of 3 months beginning the start date of employment. On successful 
completion of probation, you will be re-designated as Junior Backend Developer - (Grade 
B 7)". You will report to Mr. Kiran U K Pillai, Senior Backend Developer CIED Technologies 
Pvt Ltd 

During Probation your gross salary will be Rs. 1,20,000/- (Rupees One lakh twenty thousand 
only) per annum. The amount will be revised soon after the successful completion of the 
probation period and it will be revised to Rs.1,80,000.00/- (Rupees One Lakh Eighty 
Thousand only) per annum. 

Our office is located at CIED Technologies PVT Ltd, Arackal House, Kallungal Lane, 
Aluva 1, Cochin, Kerala, India- 683101. However, owing to the covid-19 restrictions you 

will be operating from your remote location till further orders. You may however be required 
to work at any place of business which the Company has, or may later acquire. 

PalAPAL M.E.S. ASMAGI COLtE6E. 

P.O.P.VEMBALLUR, 
RODUNGALLUR-623671 



CIED 

5. Probation: 

6.Hours of Work: 

7.Leave/Holidays: 

You will be on probation for a period ofThree Months (3] from the date of your appointment. 
On satisfactory completion of the probation period, you will be confirmed in services. If not 
confimed after 3 months, this order will continue to be in opcration, and the probation period 
will be extended automatically till further action is taken by the management. During probation, 
you will not be cligible for Medical Insurance and Remote working allowance. 

CIED Technologies Pvt Ltd 

Casual Leave: 3 

Arakkal Houso, Kallungal lne, Aluva-1, Ernakulam 683101 

The normal working hours are from 9.00 am to 6.00 pm and you are expected to work not 
less than 40 hours cach week, and if necessary, for additional hours depending on your 
responsibilities. You will be required to work for such hours as necessary for the proper 
discharge of your duties to the Company. The company observes a 5-day work week. 

Sick Leave: 2 
Public Holidays as per company policy 

India Netherlands 

CIN- U72200KL20NPTCO28859 

During the probation period, you are not eligible for benefits applicable to confirmed 
employees. You may refer to the leave policy for further details. In Addition to this, you will 
be eligible for 15 National & Festival Holidays in a calendar year which will be notified by the 
Company. Public holidays will be updated in your google calendar "CIED Holidays", 
You will be eligible for the following leaves during the probationary period. 

8. Nature of duties: 

info@ciedin 

You will perform to the best of your ability all the duties as are inherent in your post and such additional duties as the company may call upon you to perform, from time to time. Your specific duties are as follows: 

Design, develop & implement and test using Python code with Django framework Writing reusable, testable, and efficient code 

Integration of user facing elements with server-side logic 

Design and implementation of low latency, high availability and performance efficient applications 

Designing user interactions on web pages and developing the frontend Implementation of security, data protection and data storage solutions Write detailed documentation around the code 
M.E.S. ASA LOtu, 

P.0.P.VEMBALLUR, 
KODUNGALLUR-680 571 



CIED 

9.Company property 

10. 

Designing and implementing scalable web services, applications, and API's 
" ldentifying bottlenecks and improving software efficiency 

Sceing through a project from conception to finished product 
Stay up to date with emerging technologies 

Borrowing/accepting gifts: 

CIED Technologies Pvt Ltd 
Arakkal House, Kallungal lane, Aluva-1, Ernakulam 683101 

You will always maintain any company property/collaterals, which may be entrusted to you for official use during the course of your employment, in good condition and shall return all such property/lcollaterals to the company prior to relinquishment of your charge, failing which the 
cost of the same will be recovered from you by the management. You have to sign an agreement before the company provides any type of company resources. 

11.Termination: 

CIN- 072200KL20iIPTCO28859 

Use of company resources for personal use is strictly prohibited. This includes the use of 
computer resources, sensitive customer information, internet services, and working time of the 
company for any personal use. 

India Netherlands 

You will not borTOW or accept any money, gifts reward, or compensation for your personal gains from or otherwise place yourself under pecuniary obligation to any 
person/client with whom you may be having official dealings. 

The notice provisions are: 

info@ciedin 

Although it is difficult to contemplate ending our relationship when it is just beginning, it helps 
both of us to determine our respective obligations ahead of time. Therefore, your employment may cease under any of the following circumstances: 

o Within the three months probationary period:2 weeks 

10.1 You may resign from your employment by giving us not less than two months' notice in writing. In case of leaving by waiving the notice period, the employee is required to deposit 3 months' salary in-lieu of the notice period. 

o During Part Time Employment: I week 

10.2 We may ternminate your employment at our sole discretion without cause, by providing you with written notice or pay in lieu of notice that complies with the Employment Standards Act. 

o Between three months and less than two years: 4 weeks 

10.3 The Company reserves the right to terminate your employment summarily without any notice period or termination payment, if it has reasonable ground to believe you are guilty of misconduct or negligence, or have committed any fundamental breach of contract or caused 
any loss to the Company. 

.S. AS.A P.D.P.VEMBALL.R. 
ODUNGALLUR-6UU 671 



CIED 

12. Background Checks: 

CIED Technologies Pvt Ltd 
Arakkal House, Kallungal lane, Aluva-1, Ernakulam 683101 

10.4 On the termination of your employment for whatever reason, you will returm to the 
Company all property; documents, and paper, both original and copies thereof, including any 
samples, literature, contracts, records, lists, drawings, blueprints, letters, notes, data and the 
like; and Confidential Information, in your possession or under your control relating to your 
employment or to clients' business affairs. 

India Netherlands 

10.5 Full and Final settlement will be completed within 45 days after completing all the exit 
procedures. 

13. Confidential In formation: 

CIN- U72200KL201IPTCO28859 

The Company may, at its discretion conduct background checks prior to or after your expected 
joining date to validate your identity, the address provided by you, your education details, and 
details of your prior work experience, if any, and to conduct any criminal checks. You expressly 
consent to the Company for conducting such background checks. 

14. Notices 

info@ciedin 

If the Company is not satisfied, in its sole discretion, with the outcome of the background 
checks, the Company reserves the right to withdraw the employment without notice and 
Compensation or to take any appropriate action against you, including. but not limited to 
termination of your employment. When a background check raises any concerns regarding any 
of the details furnished by you and the Company feels the need to further validate such facts, 
the company may at its sole discretion, ask you for further information, to substantiate the 
details that you have earlier provided to the Company, in advance of initiating appropriate 
action. 

In addition, you are required to mandatorily furnish a copy of your Passport, Educational 
Certificates, PAN Card, and relevant govt. ID Proofs on the date of joining. 

13. Applicability of Company Policy: 

You will not, at any time, during the employment or after, without the consent of CIED 
Technologies Pvt Ltd disclose or divulge or make public, except on legal obligations, any 
information regarding the Company's affairs or administration or research carried out, whether 
the same is confided to you or becomes known to you in the course of your service or otherwise. 

Notices may be given by you to the Company at its registered office address. Notices may be 
given by the Company to you at the address intimated by you in the official records. 

The Company shall be entitled to make policy declarations from time to time pertaining to 
matters like leave entitlement, maternity leave, employees' benefits, working hours, transfer 

policies, etc., and may alter the same from time to time at its sole discretion. All such policy 

ALES. A 
P.O.E. 



CIED 

extent. 

14. Governing Law/Jurisdiction 

CIED Technologies Pvt Ltd 

15. Other Terms & Conditions: 

Arakkal House, Kllungal lane, Aluva-1, Ernakulam 6831O1 

decisions of the Company shall be binding on you and shall override this Agreement to that 

India Netherlands 

CIN- U72200KL201PTCO28859 info@ciedin 

Your employment with the Company is subject to Indian laws. All disputes shall be subject 
to the jurisdiction of the courts in Kochi only. 

You agree not to undertake enmployment, whether full-time or part-time, as the Director / 
Partner/ Member / Employee of any other organization or entity engaged in any form of 
business activity without the consent of CIED Technologies Pvt Ltd. The consent may be given 
subject to any terms and conditions that the Company may think fit and may be withdrawn at 
any time at the discretion of the Company. 

benefits. 

You will be required to claim all business-related expenses and settle all dues within 45 days 
of incurring the expenditure as per Company policies. Expense claims, which are received after 
45 days from the date of incurring the expenditure, will be deemed to be unauthorized. Also, 
any unsettled dues post the aforementioned period would be deducted from the salary. 

You will produce originals of all mark's sheets and other relevant documents as demanded by 
the Company on the day of joining. The determination of the adequacy or authenticity of all or 
any of the proofs and any condonation of delay in submission of the same will be at the 

At CIED Technologies Pvt Ltd, there are policies that are linked to performance management, 
career growth, and annual compensation review of an employee, these policies will be 
applicable to you. 

Spreading rumors, soliciting employees of the company for outside employment or coercing 
co-workers to leave the company is strictly prohibited and frowned upon. Such action will 
result in immediate termination of the employment without notice and forfeiture of any terminal 

Job-related concerns, salary issues, HR issues, or any grievances should be initially taken up 
with the HR Department only in writing. The department shall escalate the grievances to the 
appropriate higher authorities. 

You are required to abide by the Standing Orders, rules & regulations, and service conditions 
that may be in force or are framed from time to time by the company. 

All the benefits are as per the Company's policies, which are subject to change from time to 
time at its sole discretion. All such policy decisions of the Company shall be binding on you 
and shall override this Agreement to that extent.This offer is also conditiopal upon the 
execution of the "Non-Compete & Non-Disclosure Agreement". 

Company's discretion. 



CIED 

" Self-attested copy of educational certificates. 

" Soft copy of Passport size & Casual photographs. 

Please also submit the following documents on the date of joining, for our records. 

" Address proof / ID Proof (Voters ID/ Driving License/Passport). 

Copy of PAN Card 

Congratulations & Welcome to CIED Family! 

Sincerely, 

Relieving Letter, Salary Certificate/Pay Slip from the previous employer, and three months 

Bank Statement of your salary account. [if any] 

" Contact details and name of the person to be contacted in case of emergency. 

Anto Varghese 
Chief Operating Officer, 
CIED Technologies PVT. LTD. 

Acceptance 

I accept the terms of employment set forth in this letter: 

Name: 

CIED Technologies Pvt Ltd 

Date: 

Arakkal House, Kallungal lano, Aluva-1, Ernakulam 6831o1 

ASHIK OS 

16 -05 - 2022 

India Netherlands 

CIN U72200KL2011PTCO28859 

(Signature) 

info@ciodin 

aEs. ASMABI COLLEGE. 
P.O.PVEMBALLUR, 

KODUNGALLUR -680 G71 



CIED 

Name: Mr. Ashik 0 S 

CTC 

Designation: Junior Backend Developer 

Basic 

HRA 

Conveyance 
Medical Allowance 

Food Allowance 

|Special Allowance 
Gross Salary 
|Deductions 

|Less EPF 

|Less TDS 

|Less ESI 

|Less Insurance 

Less PT 

Salary break-up 

Total Deductions 

Remote Working Allowance 

Annexure I 

Net Salary Payable 

Compensation details (In Probation Period) 

Monthly 
10,000.00 
3,500.00 
1,750.00 

Arakkal House, Kallungal lane, Aluva-1, Ernakulam 683101 

CIN- U72200KL201|FPTCO28859 

1,600.00 

525.00 

700.00 
1.925.00 

10,000.00 

0.00 
420.00 

75.00 
0.00 

0.00 

495.00 

0.00 

CIED Technologies Pvt Ltd 

India Netherlands 

9,505.00 

Annual 

120,000.00 
42,000.00 

21,000.00 
19.200.00 

6.300.00 

8,400.00 
23.100.00 

120,000.00 

5,040.00 
0.00 

900.00 

0.00 

0.00 

5,940.00 
0.00 

114,060.00 

info@ciedin 

***Provident Fund Contributions, Welfare Fund, Income Tax, & Statutory deductions, will be made as and when 

applicable. PF Employer contribution will be equal to the Employee Contribution. ***TDS as applicable *Remote 

Working Allowance is applicable till Office reopens (post probation). 

s. ASMABI COLLEGE, 
P.0.P.VEMBALLUR, 

KODUNGALLUR -680671 



CIED 

Name: Mr. Ashik 0S 

CTC 

Designation: Junior Backend Developer 

Basic 

HRA 

Conveyance 
Medical Allowance 

Remote working Allowance 

Food Allowance 

Special Allowance 

Gross Salary 

Deductions 

|***Less EPF 

***Less TDS 

Less ESI 

Less Insurance 

|Less PT 

Total Deductions 

Annexure I 

Net Salary Payable 

Compensation details (After Probation Period) 

15,000.00 

5,250.00 

2,625.00 

1,600.00 

787.50 

750.00 

700.00 

3287.50 

630.00 

15,000.00 

0.00 

CIN- U72200KL20PTCO28859 

112.50 

0.00 

Arakkal House, Kallungal lane, Aluv-1, Ernakulam 683101 

0.00 

742.50 

CIED Technologies Pvt Ltd 

India Netherlands 

14,257.50 

1,80,000.00 

63,000.00 

info@ciedin 

31,500.00 

19,200.00 

9450.00 

9,000.00 

8,400.00 

39,450.00 

180,000.00 

7,560.00 

0.00 

1,350.00 

0.00 

0.00 

8,910.00 

171,090.00 

***Provident Fund Contributions, Welfare Fund, Income Tax, & Statutory deductions, will be made as and when 
applicable. PF Employer contribution will be equal to the Employee Contribution. ***TDS as applicable *Remote 
Working Allowance is applicable till Office reopens. 

M.ES. ASMABI COLLECE, 
P.0.P.VEMBALLUR, 

KODUNGALLUR-600 G71 














